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Affirmative action audit
shows tninority increases
Minority representation in EMU's
total workforce increased slightly
from 16.9 to 17.1 percent between
October 1988 and October 1989, as
reported to the EMU Board of
Regents June 27.
The University's 1989-90 affir
mative action audit showed that
there were 1,735 total employees in
1988 of whom 293 were minorities
and 1,684 employees in 1989 of
whom 288 were minorities.
While the total headcount of
EMU employees appears to have
declined between 1988 and 1989, a
University position vacancy report
for the October 1989 period showed
94 active job openings, so the
number of available University
positions has actually increased.
Female representation declined
slightly over the two years with 882
women composing 50.8 percent of
the workforce in 1988 and 844
women composing 50.1 percent in
1989. Black representation showed a
slight percentage increase from 219
employees or 12.6 percent to 215 or
12.7 percent in 1989, while His
panic numbers on campus fell
slightly from 21 in 1988 composing
1.2 percent to 19 in 1989 compos
ing I.I percent.

By employee group, the percen
tage of women in the executive/ad
ministrative ranks increased from
36.8 percent in 1988 to 38.4 percent
in 1989, while the percentage of
blacks at that level declined slightly
from 15.4 to 13.6 percent. The
number of total minorities in that
group also declined slightly, from
18 to 17.7 percent.
Total minority representation in
creased in the professional area,
from 41 to 46 employees, represen
ting 19.5 percent of that group in
1989. The number of blacks in the
professional area increased from 28
to 34, representing 14.4 percent of
that group, while Hispanic repre
sentation stayed constant at about
2.5 percent.
Percentage increases for minority
employees were achieved in the
clerical/secretarial group, from 14.9
to 15.5 percent of that group's 356
employees; in the technical area,
from 27.7 to 30.8 percent of that
group's 47 employees; and in the
skilled trades area, which increased
from 11 percent minorities in 1988
to nearly 15 percent last year.
Women continue to far outnum
ber men in the clerical/secretarial
ranks, holding 94 percent of those

Campus Capsules.

EMU Begins Numerous Campus
Maintenanre'lmprovement Projtrls

EMU has undertaken a number
of campus maintenance and im
provement projects, most of which
will be completed during the
summer.
Friday, June 22, the Pierce Hall
Parking Lot was closed to be
patched and repaved, and the
reconstruction and expansion of
North Campus Lot No. I began.
Completion of the Pierce Hall
parking project is scheduled by
Tuesday, July 10. The North Cam
pus lot will reopen, with capacity
for 900 cars, Aug. 15.
P.dtching, repairing and repaving
of West Circle Drive began June 25
between the Physical Plant and
Brown-Munson Apartments, and on
East Circle Drive between Pray
Harrold and Downing.
Traffic will be maintained on
West Circle Drive through the proj
ect's completion Tuesday, July JO,
but some delays and inconveniences
are expected. East Circle Drive will
be closed until completed July 10.
The connector road between East
and West Circle Drives was per
manently closed Sunday, July I.
That area will be developed into
pedestrian walkways and green
space with walkway completion
scheduled by Friday, Aug. 31.
On July 2, installation of a new
water main, through the mall from
McKenny Union to Forest Avenue,
began. Completion is scheduled by
Wednesday, Aug. I.
Starting Tuesday, July JO, the
East Circle Drive area between
Wise and Sellers/Walton residence
halls will be redesigned and
reconstructed for more efficient use
and enhancement. The road will be
closed from July 10 through 31
with limited traffic allowed
thereafter until the project's com
pletion Wednesday, Aug. 15.
Friday, July 15, through Wednes-

___

day, Aug. 15, drainage improve
ments and sidewalk repairs will
take place around Welch Hall.
Although somewhat inconvenient,
building accessibility will be
maintained.
In addition, two Michigan De
partment of Transportation projects
affecting the campus will be under
way. Patching and repaving of
Cross Street is occurring now
through Aug. 15, with traffic reduc
ed to one or two lanes at times;
and West Circle Drive, from
Oakwood to the University Library,
will be repaired and repaved this
fall or next spring.
For more information, call Aaron
Preston or Glen Bolling at 7 -4194.

Sumer Total Fitness
Program Underway

positions, but women showed gains
in other University employment
areas. Female representation in the
technical area jumped from 49 to
nearly 58 percent between 1988 and
1989 and grew from 1.8 to 2 per
cent in the trades area. The percen
tage of women in the professional
group declined slightly, from 57 to
55 percent, as well as in the ser
vice/maintenance area, from 42 to
39 percent.
By University division, the Busi
ness and Finance Division showed
percentage gains in all minority
areas, with its total minority
representation rising from 20 per
cent to nearly 23 percent of that
division's 263 employees. Black
representation rose from 20 to 21
percent of employees and the per
centage of women increased from
42 to 43 percent.
The Executive and Student A f 
fairs divisions showed modest gains
in total minority employment, from
18 to 19.5 percent and 25 to 26.5
percent, respectively, while the
Academic Affairs Division saw a
decline in minority representation,
from 15.4 percent in 1988 to 13
percent last year.
Female employment declined

The Recreation/Intramural
Department's summer 1990 Total
Fitness aerobics program will run
now through Friday, Aug. 3.
Classes include water aerobics
Tuesday and Thursday, 5:15-6:05
p.m., in the club pool; strength and
tone Tuesday and Thursday,
noon-12:50 p.m., and Monday and
Wednesday, 5:20-6:20 p.m., in the
Combatives Room; and walkerobics
Monday, Wednesday and Friday,
noon-12:50 p.m., meeting in the
First Floor Lobby.
Faculty, staff and students can at
tend any number of the classes for
a flat fee of $30 (in addition to the
ordinary Rec/IM membership fees).
The individual fee for walkerobics
is $14.
Participants will recieve a Rec/IM
water bottle for signing up and
those who complete 17 or more
classes will recieve a Rec/IM
aerobics T-shirt.
Registration is in person at the
Rec/IM front counter in the Olds
Student Recreation Center.
For more information, call
7-1338.
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EMU Export Academy To look
At U.S.-Eastern Europe Business
Dr. Daniel Kazmer, senior
economist for the U.S. Central In
telligence Agency and adjunct pro
fessor of Russian studies at George
town University and Johns Hopkins
School of Advanced International
Studies, will be the third presenter
in a series of lectures by EMU's
Export Academy Wednesday, July
18, from 8:30 to 11:30 a.m. at the
Corporate Education Center.
Kazmer will discuss "Export Po
tentials in Eastern European Mar
kets."
The purpose of the Export Aca
demy, a joint program of the De
partments of Economics and For
eign Languages and Bilingual
Studies, is to promote increased ex
port activity by businesses in the
Great Lakes "rust belt" region
through the education and training
of regional business leaders. It is
being offered with the support of a
grant from the U.S. Department of
Education Fund for the Improve
ment of Post-Secondary Education.
The cost to attend the July 18
seminar is $20 per person.
To register or for more informa
tion, call 7-0243.

EMU Business College
Reaccredited By AACSB

The College of Business recently
earned reaccred1tation by the
American Assembly of Collegiate
Schools of Business.
The AACSB accreditation is a
hallmark of quality business educa
tion nationwide and fewer than 20
percent of the approximately 1,200
institutions awarding business
degrees have achieved such ac
creditation at both the bachelor's
and master's degree levels.
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Children's programs
111erger approved
The operations of EMU's
Children's Center child care pro
gram and Child Development
Laboratory will merge July I as a
Children's Institute, as approved by
the Board of Regents June 27.
Based on the concept that early
childhood education, child develop
ment and child care are "dynami
cally unified," the new Children's
Institute is intended to serve as a
national collegiate model of com
mitment to quality child care com
bined with superior educational
experience.
Previously, the Children's Center
and Child Development Lab oper
ated independently with the
Children's Center administered
through the Division of University
Marketing and Student Affairs and
the lab administered through

Academic Affairs. The Children's
Center, located in Snow Health
Center, provided basic child care
for the children of EMU faculty,
staff and students, while the Child
Development Lab in Rackham
Building provided EMU students
with practical experience in
teaching/learning situations with
preschool children. The new in
stitute will continue to house
classrooms in both buildings, with
three preschool laboratory class
rooms in Rackham and one transi
tion classroom for two-year-olds
and two toddler rooms located in
Snow.
EMU students studying child de
velopment and education fields will
be placed for laboratory experi
ences in both buildings, although
Continuedon page 4

Funding sought for
Library expansion
A program statement for the ex
pansion and renovation of the Uni
versity Library was approved by the
Board of Regents at its June 27
meeting and authorized for forwar
ding to the State of Michigan for
funding consideration.
The 134,351-square-foot library
has been without major renovation
or expansion since it opened 23
years ago. However, American Col
lege and Research Libraries stan
dards suggest a library serving
EMU's size and caliber should have
301,340 square feet of space, more
than twice the size of the current
facility.
The program statement, prepared
with the assistance of Aaron Cohen
Associates, notes the current library
building is inadequate regarding
space, service and mechanical is
sues. It also cites structural floor
loading and elevator access as ma
jor concerns.

Although the statement refers to
the ACRL standard, budget con
straints call for a more modest ad
dition of 90,000 square feet
(yielding 63,000 square feet of
assignable space) in phase one of
the master plan. The cost of the
addition is estimated at $10.35
million.
Also in phase one, the existing
library space would be renovated
and upgraded at a cost of $5.4
million. If funding is secured, the
renovation and addition, totaling
$15.75 million, would be scheduled
for completion by 1995.
Phase two of the plan, to be
completed by 2000, would expand
the gross square footage of the
library by another 76,000 feet and
compact shelving would be install
ed, both at an estimated cost of $12
million.

EMU kids help Bush
with broccoli problem
Some three- to
five-year-old
children in
EMU's Child
Development
Laboratory
recently sent
President George
Bush some tips
on learning to
like broccoli, and Paradis
he wrote back to thank them!
Following Bush's public com
ments that he always hated
broccoli and would no longer
eat it as president of the United
States, Child Development Lab
Supervisor Elaine Paradis
queried her young students on
how to get our nation's leader
to like the green vegetable. The
suggestions ranged from "try it
with cheese" to "put peanut
butter and jelly on it" to "put
birthday cake on it."
Paradis sent a letter and the
broccoli tips to Bush and on
June 4 he wrote back: "Your

lighthearted message brightened
my day and gave me a
chuckle," Bush told the
children, but added, "Believe
me, in days gone by I always
obeyed my mom and ate
everything on my plate, in
cluding the broccoli. That's
probably why I'm in good
health today."
And, out of 17 children
surveyed, Paradis was able to
report to Bush that all but two
do like broccoli, although some
prefer it raw rather than
cooked.
Bush's continuing saga with
broccoli has maintained its ap
parent newsworthiness, as well.
An Ann Arbor News article
last week on Paradis' cor
respondence with the president
was picked by a national wire
service and has since been
reported all over the country on
radio and television, including
the popular Paul Harvey radio
program.
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Shelton's first year spent listening to many issues
By Debra McLean

EMU President William Shelton
said one year ago that he wanted to
spend the first year of his presiden
cy listening, and he got to do a lot
of that.
In addition to listening to the
many groups and individuals eager
to help him get acclimated to his
new community, however, Shelton
also listened to several groups of
campus protesters who picketed
outside his office throughout the
year on issues ranging from new
student fees to El Salvador to
employee wage increas�.
To many it would appear that
Shelton has had a tough first year.
Shelton, however, views the events
of the last 12 months as pretty or
dinary on a college campus.
"We share in all of higher educa
tion different kinds of unrest; all
campuses experience that and the
issues we have on this campus are
not unique," he said. "Obviously,
student costs for school are an
issue every where-shortages of ap
propriate appropriations at the state
level are everywhere-and faculty
concerns occur on all campuses.
The nature of a higher education
institution is not to be a dull, ter
ribly tranquil, not thought
provoking type of institution, so in
that sense I don't look on (protest
or unrest) particularly as being a
bad thing."
His greatest strength in dealing
with campus conflict, Shelton
believes, and one reason why he
willingly meets and talks with
groups of protesters, has been his
resolve not to take the confronta
tions personally.
"I speak to the people here and I
hope they feel free speaking to me
because it's (a confrontation on) an
issue, not a confrontation of peo-
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EMU President William Shelton said
his first year in office has been large
ly what he expected it would be. "We
did the right things in a lot of areas
and one of them was not trying to do
everything in one year, another was
listening, and one of them was to not
just launch out and decide the vision
of this institution before I got to know
the culture of the institution," he
said.
pie," he said. "You must be able to
separate the professional from the
personal part and that's what has
helped me the most as president. I
can take the criticisms and view
them in a professional sense and
not as a personal attack on Bill
Shelton."
When he assumed the presidency
last July, Shelton said his first year
would be "A Year for Coming
Together" and he thinks the
University accomplished that.
"I sense that it has been a year
for coming together," he said.
"There are always going to be

some disagreements, and there
should be, that's what we're about
and I think we should make sure
there is always opportunity for
disagreement. But, on the other
hand, I think we have come
together (to reaffirm) that the mis
sion of this institution is
education-the learning process."
Shelton and the University's other
executive officers have been work
ing on development of a strategic
plan to take EMU through the
1990s. When the details of that
plan are unveiled in the fall, they
will show that Shelton's vision for
EMU is that it become a national
model for teaching excellence in
higher education.
"The most exciting ching for me
right now is this concept of being a
l;arning university and (finding
out) how we can do it," he said.
"It's something to me that is just
wide open and it really excites me.
We'll deal with all the little ad
ministrative things, because we
must, but our hearts will be in
creating a learning university."
Shelton said he realized early on
that the priority for most in the
EMU community is what goes on
in the University's classrooms. "As
I listened to people, I heard a sense
of pride in what we have been as
an institution, and to a great extent,
a calling that we not drastically
change, which I agree with," he
said. "One of the statements that
tends to be a caveat for new
presidents is this belief that the in
stitution, regardless of what it is,
needs radical transformation. I
don't believe that. Probably 88 to
90 percent of what we do in educa
tion is right... the strategic plan is
not at all a radical departure from
what we're doing. It's going to reaf
firm the very strengths of what we
do."

a EMU professors get state
teaching excellence awards

Eight members of the EMU
faculty recently were named reci
pients of State of Michigan
Teaching Excellence Awards
through the state's new Teaching
Excellence Fund.
This is the first year the awards,
which carry a $2,500 cash prize
each, were offered. They were
established last year under
Michigan House Bill No. 4338,
which created the Teaching Ex
cellence Fund to "recognize
outstanding teaching performance
by faculty members of state univer
sities." The number of awards
available to each university is deter
mined by its number of full-time
faculty.
The eight EMU recipients are:
Dr. Gail W. Compton, professor of
communication and theater arts;
Dr. Richard L. Douglass, assistant
professor in the Department of
Associated Health Professions; Dr.
Thomas M. Gwaltney, professor of
teacher education; Dr. Stuart
Henry, associate professor of
sociology; Dr. Erik John Pedersen,
professor in the Department of
Health, Physical Education, Recrea
tion and Dance; Dr. Ronald
McLean Scott, professor of chemis
try; Dr. Martin B. Shichtman,
associate professor of English; and
Dr. Janice J. Terry, professor of
history.
The recipients, who are required
to be tenure-track faculty members,
were nominated for the awards by
members of the EMU community
and then submitted application
materials to their respective depart
ment heads and the provost. A total
of 30 EMU faculty members were
nominated and applied for the
award last April. Each application
was reviewed by an EMU selection
committee and scored according to
a common set of criteria, with the
top eight scorers' names being for
warded to the state to receive the
award.
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The criteria for selection included
superior instructional performance,
innovative instructional practice,
high educational standards and con
cern for students both inside and
outside of the classroom. The
award recipients were judged to
have met those standards based on
their narrative submissions and sup
porting documentation from stu
dents, colleagues, administrators
and annual student evaluations.
Compton, 57, has been on the
EMU faculty since 1969. Prior to
that, he was an assistant professor
at Indiana University for eight
years. An Ann Arbor resident, he
also serves as a consultant for
various business, social, labor and
educational organizations in the
area of interpersonal communica
tion. Compton holds a bachelor's
degree from the University of
Evansville in Indiana, and a
master's degree and doctorate from
the University of Wisconsin.
Douglass, 44, joined the l:.MU

faculty in 1987 after serving as a
research associate at Wayne State
Uni�ersity for three years. He was
the founding director of the Levine
Institute on Aging, Jewish Home
for the Aged in Detroit in 1982-84
and was a research scientist at the
University of Michigan from 1974
to 1982 and an assistant professor
of social work there from 1974 to
1977. A Pinckney resident, he holds
a bachelor's degree from Alma
College and a master's degree and
doctorate from U-'.\1. Douglass's
most recent research interest has
been Detroit's elderly homeless
population.
Gwaltney, 54, joined EMU in
1964 after serving as an assistant
professor at Northern Michigan
University for one year. He also
was a teacher, principal and district
administrator in Missouri for
several years. An Ypsilanti resident,
Gwaltney holds a bachelor's degree
from Southeast Missouri State
Continued on page 4

And the teaching/learning process
is EMU's number one strength,
Shelton said. "There's no question
that when you have the history and
heritage that we have, education
and learning as priorities just jump
out at you and those will continue
to be priorities," he said. "Educa
tion is almost a religion to me."
With state funding to public
higher education promising to get
even tighter in the future, Shelton
predicts that the funding picture at
EMU-and other universities-will
change.
"The key to the strategic plan
and the approach I believe so
strongly in is that the major source
of new funding is going to be
reallocation of existing resources,"
he said. "We will not see much ad
ditional overall growth at our in
stitution or any other. If we're go
ing to add new programs, we're go
ing to have to figure out how to
take away (from other programs)
because there are no prospects of
state funding really expanding. We
will have to be better managers
than we've ever been."
W hile Shelton's background as a
fund-raiser was a main reason the
EMU search committee chose him
as president, he spent most of his
first year close to campus.
"We did talk early on about
fund-raising, out as I came into of
fice and looked at some of the
challenges (at EMU) I focused
perhaps a bit differently, with the
agreement of the board, than I ex
pected," he said. "I felt like we
needed to be a bit more internal
and that I needed to be on campus
and visible this first year and I
needed to establish a relationship
with Lansing. Usually, if I wasn't
on campus I was in Lansing.
"We did the right things in a lot
of areas and one of them was not
trying to do everything in one

year," he continued, "another was
listening, and one of them was to
not just launch out and decide the
vision of this institution before I
got to know the culture of the
institution."
Shelton believes he understands
EMU quite well now after one year

"The most exciting thing
for me right now is this
concept of being a learn
ing university and (fin
ding out) how we can do
it. It's something to me
that is just wide open
and it really excites me."
-Shelton
and said he looks forward to help
ing chart its course for the 21st
century.
"We've had a good first year of
assessment and we have a very
good understanding of our institu
tion," he said. "We finished the
year with some concept of what
our University can look like in
1995, '96, '97 and beyond. Now
we've got to figure out what the
pieces are to get us there. That's
what we'll be doing in this next
year.
Though it's probably premature
to ask, Shelton said he really
doesn't have a timeline for how
long he'll stay as EMU's chief ex
ecutive officer. "That's something
you should probably ask the
board," he joked. "I don't know
how long I'll stay but I'm realistic
enough to know that as you make
decisions you make opposition and
I guess I accept that. I certainly
look forward to a long stay here,
but I will not do the easy things
just so I can be here a long time.

Approved budget
tops $104 million

A 1990-91 General Fund con
tinuation budget totaling
$104,904,857 was approved by the
Board of Regents at its June 27
meeting.
Effective July I, 1990, the con
tinuation budget is an alternative to
the operating budget, pending
resolution of the 1991 fiscal year
state appropriation and 1990-91 tui
tion rate schedule.
The budget represents the pro
jected costs of all existing programs
and services as approved by the
regents, including all actions taken
through 198 9 -90. It does not in
clude provisions for 1990-91 wage
and salary adjustments except those
already covered by contractual
agreement, specifically clerical/se
cretarial salaries; and includes no
provision for program improve
ments except those already ap
proved by the board, such as those
approved Sept. 27, 1989.
Projected revenues of
$106,390,326 for 1990-91 are based

on the governor's recommendation
of $62,401,483 in state appropria
tion for EMU (which is less than
both the Michigan House of Repre
sentatives and Senate appropriation
bills) and line-item funding for the
Urban Teacher Education Program
and Teaching Excellence Awards.
The revenue base also implies an
enrollment of 18,538 full
year-equated students or 550,460
semester hours at 1989-90 tuition
rates, yielding a projected
$39,444,363 in tuition revenue; full
utilization of all appropriated
revenues received (no new money
allocated to the forward-funding
reserve); the adoption of a new in
direct cost recovery policy; and ad
justments for other revenue esti
mates, primarily special purpose
student fees and investment income.
The 1990-91 operating base ex
ceeds the current-year operating
budget by $3.79 million, an in
crease of 3.75 percent.

The promotions of 31 faculty
members were approved by the
Board of Regents June 27.
The promotions comprised II
from the rank of associate professor
to professor and 20 from the rank
of assistant professor to associate
professor.
Of those promoted, 14 are in the
College of Arts and Sciences, four
are in the College of Business,
eight are in the College of Educa
tion, two are in the College of
Health and Human Services, one is
in Learning Resources and
Technologies and two are in the
College of Technology.

Those promoted to full professor
and their departments are: Dr.
Irene Ametrano, Leadership and
Counseling; Dr. Michael Brabec,
Chemistry; Dr. Ronald Cere,
Foreign Languages and Bilingual
Studies; Sheldon Iden, Art; Glenda
Kirkland, Music; Dr. Lucy Liggett,
Communication and Theater Arts;
Dr. Joseph Ohren, Political
Science; Dr. Michael Paciorek,
Health, Physical Education, Recrea
tion and Dance; Dr. Clifford Renk
Associated Health Professions; Dr.'
Leonard Riccinto, Music; and Dr.
John Waltman, Management.
Continued on page 4
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Chung sees cultural knowledge as key to exporting

By Debra McLean

Dr. Young-lob Chung, head of
EMU's Economics Department,
believes U.S. companies, particular
ly here in the "rust belt," would
have a lot more success with
foreign trade if they learned more
about the countries they want to do
business with.
"One of the difficulties that U.S.
industry has had in terms of
meeting foreign competition is the
fact that we often do not know how
to deal with foreign businessmen,
particularly the Japanese," he said.
"We often use our own standards in
terms of culture and values which
are not consistent with foreign
cultures. That lack of understanding
has contributed to a great extent to
lost export opportunities.
Chung added that our relative
lack of understanding about other
cultures was fine when the United
States enjoyed a surplus trade
budget, but Japan's rapid movement
into the world economy has sent
many business people back to
school for a re-education of sorts.
"(U.S. business practices) had
been perfectly acceptable in the
past because U.S. industry had an
overwhelming competitive edge
over any industry in the world, so
we could take any kind of attitude,"
he said. "But now, 40 years after
World War II, many industries have
caught up to the U.S. standard and
some of them are ahead of us. The
international market has changed
and we have to adapt to that
situation.
Chung, along with colleagues in
EMU's Foreign Languages and Bil
ingual Studies Department, hopes
to help some local firms adapt to
those changes through the new
EMU Export Academy. Funded this
first year by a $70,000 U.S. Depart
ment of Education grant, the
academy is hosting a series of
seminars aimed at small and mid
size Michigan firms interested in
exploring overseas exporting
markets.
Two seminars have already taken
place, one on international negotia
tions in general and one on doing
business in Japan. The final
seminar, titled "Export Potentials in
Eastern European Markets" will be
Wednesday, July 18, at 8:30 a.m. at
EMU's Corporate Education
Center. It will feature Dr. Daniel
Kazmer, senior economist for the
U.S. Central Intelligence Agency
and a Soviet-East Europe specialist.

The academy also is developing a
new master's degree program at
EMU in export economics which
will combine economics training
with foreign language and cultural
training.
"Many businesses are showing a
lot of interest in the program,"
Chung said. "Some U.S. industries,
especially the larger ones, are try
ing very hard to exploit the foreign
market, but I'm not sure if the
small and midsize companies, who

''After World War II
many people thought the
U.S. would have a trade
surplus forever and from
1945 to about 1965 we
did. In the long run, the
balance will swing back
so the U.S. will realize a
surplus budget while
Japan may realize a
deficit. In the long
run ... it will balance out.
-Young-lob Chung
Department Head
Economics
could easily exploit that market,
are doing enough.
Our lack of understanding about
the countries we are trying to sell
to can often result in our exporting
of products and services that those
people don't want, Chung said.
"For instance, in the United
States we have relatively large liv
ing quarters, but in Japan, typically
you're talking about one or maybe
two small rooms within which a
family lives. You can't expect to ex
port a lot of furniture to Japan," he
said. "We are also trying very hard
to export potatoes and the Japanese,
althouglt they are changing their
diet, have been consuming rice
rather than potatoes.
Chung added that while there is
a good market for U.S. farm pro
ducts in Japan, we have to
recognize subtle cultural dif
ferences. For instance, he said,
many Japanese find the taste of
some U.S. products, such as meat
and oranges, different than their
domestically produced products and
they may not buy ours.
"The U.S. also is doing every
thing possible to promote (expor
ting in) the high tech area, but I'm

not sure we have explored that
market fully," he said. "I think we
should be spending more money on
developing new products-research
and development-and that means
putting more money into education
and research areas. The U.S.
government has not done as much
as many other governments, in
cluding the Japanese, in this area.
Even in the automobile industry,
for instance, the Japanese were able
to invade the American market
partly because they came up with a
small car when energy costs were
going up and we continued to pro
duce large cars; looking back, that
was a mistake.
"Right now Japan has a surplus
balance of (trade) and they could
spend that money in the United
States," he continued. "If we can
come up with the right product,
there is money available."
In addition to Japan, Chung and
other economists view the newly
opened Eastern Europe as a poten
tial gold mine for American ex
porters. "The Eastern Europe
market desperately needs U.S.
goods, especially in technology and
machinery," Chung said. "There
are opportunites there·, but obvious
ly, there are difficulties, too; that's
why we have this program."
Export opportunities-and their
attendant difficulties-also exist in
the Soviet Union, Chung said, but
again, U.S. companies wishing to
export there must be prepared to
learn something about the Soviet
people.
"There is no doubt in my mind
that there is a great deal of poten
tial in Russia. The questions is, are
we going to deal with them in such
a way that we'll develop a long
term market?" he said. "If we sell
them the kinds of products they're
not really interested in, then in the
long run we may be destroying that
market. We have to be rather
cautious. We have to understand the
way Russians think and their
cultural background."
Though it does present a market
with millions of consumers, the
Soviet Union's monetary unit, the
ruble, has no real value in the
world market, so Chung believes
the United States should concen
trate its current exporting efforts on
countries with money to spend.
"In my view, the greatest poten
tial exists right now in Asia and the
Eastern European countries," he
said. "Because the Russian ruble is
not particularly meaningful to the

Affirmative action
Continued from page I
slightly in the Executive Division,
from 57.3 to 56.8 percent, while
the percentage of blacks there rose
marginally from 15.2 to 15.8 per
cent. Women also lost ground in
the Student Affairs and Marketing
Division, with their numbers falling
from 69 to approximately 64 per
cent, but the percentage of blacks
there rose from 22.5 to 23 percent.
The number of women employed in
Academic Affairs also fell, from 76
to 73.6 percent, as did the number
of blacks, from 10 percent to 8.5
percent of that division's 318 em
ployees.
Hispanic employee representation
remained fairly constant over the
two years in all EMU divisions,
representing from 0.50 to 2 percent
in the various areas.
Among tenure track faculty,
EMU saw slight gains in both fe
male and black employment, with
women moving from 33.3 to 33.8
percent of those 675 employees and
blacks rising from 6.2 to 6.6 per
cent. Hispanic faculty numbers fell
slightly, from 1.3 to 0.93 percent,
causing the tenure track faculty
total minority percentage to fall

from 12.6 to 12.4 percent.
By faculty rank, minority repre
sentation showed percentage in
creases at all levels, from 6.7 to 7.9
percent at full professor, 11.9 to
12.9 percent at associate professor,
17.5 to 17.7 percent at assistant pro
fessor and 27.3 to 33.3 percent at
the instructor level.
The number of black full profes 
sors increased from five to six or
from 1.8 to 2.2 percent, while His
panic full professors remained con
stant at one totaling 0.35 percent.
Black associate professors remained
constant over both years at 10 to
total 5.6 percent, as did Hispanic
associate professors with three each
year to total nearly 2 percent.
Black numbers at the assistant pro
fessor rank grew from 18 to 21,
with a percentage increase from 9
percent in 1988 to nearly 13 percent
last year, while the number of
black instructors declined from nine
to six or from 27.3 to 23 percent of
that rank. Hispanic numbers fell at
the assistant professor rank, from
five to two and 2.6 to 1.2 percent
and there were no Hispanic instruc
tors either comparative year.

Men continue to dramatically
outnumber women at the full pro
fessor rank, where females hold
only 58, or 21 percent, of those
279 positions. That is an increase,
however, over 1988's 53 female full
professors who comprised 18.7 per
cent of that rank that year. At the
associate professor level, women's
representation grew from 30 to 34
percent with a total of 61 women
out of those 179 positions. The
number of women assistant pro
fessors declined about 2 percent,
from 101 to 82 of those 164 posi
tions and from 52 to 50 percent of
the total. At the instru..:wr level,
women hold nearly 70 per..:t:nt of
those 26 positions, a 10 percent in
crease over 1988.
The affirmative action audit
report stated that EMU has met, as
a whole, the minority representa
tion objectives outlined in 1988 by
the Task Force on Minority Condi
tions and EMU President's Office.
Those objectives called for the
University population as a whole
(faculty, staff and students) to be 35
percent female, 10 percent minority
and 8 percent black by this year.

Economics Department Head Dr. Young-lob Chung believes U.S. business
has tremendous export opportunities today, but must first learn to work
within other cultures to have real success. "One of the difficulties that
U.S. industry has in terms of meeting foreign competition is the fact that
we often do not know how to deal with foreign businessmen, for Instance
the Japanese," he said. "We often use our own standards in terms of
culture and values which are not consistent with foreign cultures. That
lack of understanding has contributed to a great extent to lost export
opportunities."
U.S., they would have to export to
pay (for our exported goods and
services) and I'm not sure right
now if they can do that. They can
export gold, diamonds and oil, but
there's a limit there."
While he doesn't predict it will
happen very fast, Chung does be
lieve a shift in our trade imbalance
with Japan is inevitable. "After
World War II, many people thought
the U.S. would have a trade surplus
forever, and from 1945 to about
1965, we did," he said. "In the
long run, the balance will swing
back so the U.S. will realize a
surplus budget while Japan may
realize a deficit. In the long run... it
will balance out. To have a surplus

(balance of trade) forever is not
serving the citizens of that
country."
Chung and his colleagues cur
rently are seeking a second year of
funding for the Export Academy
from the U.S. Department of
Education and plan for it to
become a permanent unit at EMU.
"Academic programs often are
criticized for not being practical
and giving the training that
businesses need right now," he
said. "We hope this will fulfill
some of those needs."
For more information on EMU's
Export Academy or the July 18
Daniel Kazmer seminar, call Chung
at 7-3395.

women's commission
awards 3 fellowships
EMU's Women's Commission
recently awarded Josephine Nevins
Keal Fellowships to three female
faculty members.
The recipients are: Ellene Tratras
Contis. associate professor of che
mistry; Dr. Ruth Ann Hansen,
associate professor, and Dr. Janice
Dreachslin, assistant professor, both
in the Department of Associated
Health Professions.
Contis was given $755 to pur
chase equipment needed to develop
an on-line solvent extraction
method for use in an ongoing proj
ect on short-lived fission products.
Hansen was awarded $500 to
help defray expenses incurred in
editing an occupational therapy
textbook for publication.
And Dreachslin was given $300
to aid in disseminating her research
on new policy initiatives in Britain's
National Health Service under
Prime Minister Margaret Thatcher.

The fellowships, awarded twice
each year, are given to selected
women faculty members in memory
of Keal, a 1901 graduate of the
University. Funds from Keal's
$50.000 endowment to EMU have
been designated "to augment the
income of female faculty members
and to assist them in advancing
their professional competence and
rank through study and research."
Fellowship recipients are chosen
by a designated committee of
EMU's Women's Commission
which reviews and evaluates ap
plications for original research;
publication and instructional
material development; dissemina
tion of scholarly work at profes
sional conferences; enhancement of
professional competence through at
tendance at national and interna
tional conferences; and professional
development through coursework
needed for advancement.
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Merger
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most lab activities will talce place
in Rackham.
The Children's Institute will offer
four components: service, educa
tion, research and outreach.
The service component will pro
vide six child care programs in
cluding toddler, preschool, a kin
dergarten enrichment program,
after-school and evening care and
summer camp.
The education component will in
clude course credit and non-credit
producing activities for EMU stu
dents studying child development
and education fields. All of the
Children's Institute classroom ac
tivities will reflect developmental
theories and methods taught in
EMU classes.
The research function of the in
stitute will include on-going efforts
to obtain various funding grants for
a variety of projects.
The outreach component, to be
implemented in the institute's third
year of operation, may include such
activities as training programs for
in-home child care providers and
other community projects related to
providing and obtaining quality
child care.
The institute will be co-adminis
tered by the Divisions of Academic
Affairs and University Marketing
and Student Affairs, with staffing to
include a director, coordinator of
programs, coordinator of service,
and graduate assistants, as well as
four head teachers, seven assistant
teachers/caregivers and a senior
secretary.
The board's approval of the
merger also included funding, not
to exceed $50,000, for the full-time
director position. All other costs
associated with the merger and the
institute's operation will be drawn
from General Fund monies already
allocated for each program and
parent fees for child care.
FOCUS EMU is published biweekly
during the spring and summer
semesters for faculty and staff at
Eastern Michigan University. The
deadline to submit copy is 5 p.m.
Tuesdays for the following week's
issue. Please send submissions to:
Editor, Focus EMU, Office of Public
Information.
Kathleen D. Tinney, assistant vice
president, University Relations
Susan Bairley, associate director,
Public Information
Debra McLean, FOCUS EMU editor
Dick Schwarze, photographer
HP Patterson, phototypesetter
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Openings____ Research�-------To be considered for vacant positions. all Promotional Openings Applica
tion Forms MUST BE SUBMIITED directly to the Employment/Affirmative
Action Office and received no later than 5 p.m. on the expiration date.

The Employment/Affirmative Action Office announces the following
vacancies. The expiration date for applying for these positions is Tuesday,
July 10, 1990. Detailed job descriptions may be reviewed in Room 310
King Hall. Posting Boards across campus also highlight necessary and
desired qualifications. Location of these boards are main traffic areas in:
King Hall, McKenny Union, Roosevelt Hall, Business and Finance
Building, Sill Hall, Pray-Harrold, Rec/IM Building, Physical Plant, Mark
Jefferson, Hoyt Meeting Center, DC I, and the University Libaray.
Vacancy information may also be obtained by calling our 24-hour Jobs
Line at 487-2462.
CLERICAL/SECRETARIAL
(Minimum Biweekly Rate)
CCEX90001 - CC-05 - $652.92 - Senior Secretary, Compensation and
Benefits (Word processing experience
and/or ability and willingness to learn)
CCAA90001 - CC-06 - $715.44 - Administrative Secretary, Academic Per
sonnel Relations (Word processing ex
perience and/or ability and willingness
to learn)
ADMINISTRATIVE/PROFESSIONAL
(Biweekly Salary Range)
APSA90009 - AP-10 - $1 ,276.59 - Director, Student Media
$2,017.77
APEX90005 - AP-I I -$1 ,434.24 - Assistant Director, Administrative In
$2,335 .61 formation Services, University
Computing
APSA90008 - AP-12 - $1 ,628.63 - Director, University Marketing,
$2,656.42 Marketing Media
PROFESSIONAL/TECHNICAL
(Biweekly Salary Range)
PTSA90021 - PT-06 - $ 750.32 - Area Complex Director, Housing and
$),035.98
Dining Services
PTEX90011 - PT-07 - $ 862.85 - Administrative/Marketing Coordinator,
$1 ,266.50 Center for Entrepreneurship
PTSA90020 - PT-07 - $ 862.85 - Marketing Writer, Conferences
$1 ,266.60
PTSA90019 - PT-08 - $ 983.71 - Coordinator, Multi-Cultural Center
$1 ,505.55
FOOD SERVICE/MAINTENANCE
(Minimum Hourly Rate)*
FMBA90023 - FM-13 - $ 9.68 - Driver/Warehouseperson, Midnights,
Custodial Services
*Pay rate stated above does not include shift differential.
An Affirmative Action/Equal Opportunity Employer

Faculty promotions
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Promoted to associate professor
are: Christopher Bocklage, Art; Dr.
Ronald Brown, Political Science;
Dr. Shenghui Chu, Mathematics;
Dr. Deborah deLaski-Smith, Human,
Environmental and Consumer
Resources; Dr. Barbara Diamond,
Teacher Education; Daniel Fields,
Industrial Technology; Walter
Hogan, University Library; Dr.
Sarah Huyvaert, Teacher Educa
tion; Dr. Diane Jacobs, Physics and
Astronomy; Dr. Shohei Koike,
Foreign Languages and Bilingual
Studies; Dr. Morrey Kramer,
Operations Research and Informa-

tion Systems; Dr. Michael Martin,
Teacher Education; Michael
McGuire, Music; Dr. Earl Meyer,
Business and Industrial Education;
Dr. Anne Nerenz, Foreign Lang
uages and Bilingual Studies; Dr.
Ralph Rupp, Special Education; Dr.
Alane Starko, Teacher Education;
Jean Bush-Bacelis, Management;
Dr. Gary Mccombs, Accounting;
and Ariel Weymouth-Payne, Health,
Physical Education, Recreation and
Dance.
The promotions will raise total
faculty salaries by $46,300.

Education Partnerships to be Supported by ED
The U.S. Dcpanmen1 of Education recemly announced a program 10 ,uppon panncrships bet
ween educational institutions and private �cctor organizauom,. :-.uch as busines!tics. community
ba!ticd organization�. nonprofit private organizations. museums. libraries. educational 1elevision
or rJdio ,ration,. and stale agencies. The program is designed 10 beller utilize privJle ,eclor and
community resources lo encourage education excellence. encourage busine,se, and community
groups 10 become involved in education. and enhance the career aw-Jreness of student,. The
deadline for proposals is July 13. 1990. For more information. contact Cheryl Ko1ell al 7-3090.
DNR to Promote Research and Education In Waste Reduction and Local Resource
Recovery
In May 1988. lhe Natural Resources Commission adopted Michigan's new Solid Waste Policy.
establishing a comprehensive strategy for resolving the solid w-Jsle crisis facing the stale. The
overall goal of the policy is lo promote waste reduction. reuse. composting. recycling. energy
recovery. and reduce the need for stale landfills. A, pan of this cffon. the Solid Waste Alter
native, Program will finance projects around the stale lO establish recycling facilities. expand
markets for recycled materials. conduct research and demonstration projects on w-Jsle reduction
and provide educational programs 10 promote local resource recovery. This year's deadline for
applications is Oct. /9, 1990. Facuhy interested in applying for suppon from the Solid Waste
Alternalives Program should contact Linda Swift al 7-3090.
USIA Announce-� Cultural E,chanie Pn>f.tram
Th..• U.S. ln(tmnauon Agcnc.)' ha, cxp..tn<l'-'IJ 1h Jn, c-xc.· hanJ:!.C proimm to tn\lllC Jpplu.·auon, (t,r pmgram, 1hat
m1roduc.-c U.S. and forci�n profc,,iunal, 10 each nlhcr.' 1.:uhural anJ am,lll' tradllmn,; '4.k..'ial. t."Cononm: and
pol11u.·al ,tructurc!rl. and mlcrnatmnal intcrc,I\. Fin lime USIA iranlcc:-. will rcc.·c1,.c up to S6C>.CXX) In c.·o,..cr J>Jr111:1pan1 travel and per diem cxpcn-.c:,.: typn:al cxchang.c pn�ram, lol',t for appmx1m,ucly ,1x wed.,
USIA will give priorny 10 pmJccl:,. involving leader'\ m cullural m,rnut10n,; urban plannmlt. Jun,prudem:e;
crnnomi<..· and mtcrnauonal affa1"; l'Ultural JOurnah,m and polllu:al analr1,: 00,1ncv..; parliament: and
Cl'Onomic:,.. USIA crn:ouragc:,. projccL, 1ha1 involve Afr!Ca. the Near Ea,1. and South and Sou1hea,1 A,1a The
deadline i" Au,:. JI, 1990. For more mforma111m, con1at:1 Linda Swift at the ORO offil'C (7<1090).

Ns•· Deadlines Approaching
Pmpo:,.ah f<,r invcMig,.11or-im11atctJ rc�an:h pmJC\.' I\ m the 01v1,aon of Social an<l Econom1,: S1.."1enl·e arc due
Au,i:. 15. /990. Thi, include, re!oean:h m Dcc1Mon. Rhk. and Management Science; Gcot:raph) and Regional
S\'.icn,;c: Law and Social Sl'tence; �Jlllkal Scicnl'C: and Sociology. Aug, I " the Jeadhnc fur Ethic, ,md Value"
Stud1C)r. Sodal :o.c1cnthL, al EMU should note that they arc eligible 10 apply for rcM!arch irant, (mm NSF under
1hc Rc,can:h m UndclJrJduatc lnstilulion, (RUil pmgram. lnvc:,.Ugaton. may apply for :,.uppurt to l'tmducl in
dependent rc!'learch pmjCl·t, at their home in,ututum,. 10 conduct rc�arch at a ho)r.t in,1i1u1mn. ur to upgrJdc
rc:,.can:h in,;trumcntation at the home in-;1itu11on,. Deadline, arc the -.amc a., for rciular rc)r,c;m.·h iranl!\. For
rnnrc ml'i.umation. rontacl Linda Sw,ri at ORD 0<\0901.
Al", <..'t>ming. up the Ct'tmptucr and lnformauon Science ln�lrument.ition deadline on A11.i:, 6. 1990. Th" pm
irJm pnwiJc)r, ,uppon for 1hc purcha� of ,p.'\·ial-purpo:.c equipment tha1 will ,au,fy lhc n<..'cch of mult,pk
rc)r,can.:h pmJcc1,. Thi)!, pm�rJm 1, not m1cndcd 10 pnwidc �cncrJI l'Ompt.Ull'li! l'apacity, hu1 fur ,pce1al-purpo�
rc�arch only.
The deadline for 1991 winter and )r,prinp,ummer Teacher Enhancement pmJCl't:,, and pmjCl'1' in lnformauon
Sc1cn1..·c Educ:alion " Au.it. I. /990.

Faculty awards
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University and a master's degree
and doctorate from Southern Il
linois University. The recent reci
pient of a Fulbright grant to spend
a year teaching in Mexico,
Gwaltney earned a second bache
lor's degree in Spanish from EMU
in 1979. He also received an EMU
Distinguished Faculty Award in
1985.
Henry, 40, joined the EMU fac
ulty in 1987 after serving three
years as an assistant professor at
Old Dominion University in
Virginia. A native of England, he
was a research sociologist at Lon
don University and has taught at
Middlesex Polytechnic and Trent
Polytechnic in that country. Henry
has published several books on his
specialty subjects of self-help,
stolen goods trading, private justice
and deviant behavior. He holds a
bachelor's degree and doctorate
from the University of Kent. He
lives in Ypsilanti.
Pedersen, 49, came to EMU in
1968 after serving as a coach at
Eastern Illinois University and a
teacher and coach in Harvey, Ill.
He holds both a bachelor's and
master's degree from EIU and a
doctorate in physical education
from Indiana University. He is an
Ypsilanti resident.
Scott, 57, has been on the EMU
faculty since 1959. He has served
as a visiting lecturer at the Univer-

sity of Michigan and Western
Michigan University and was an
exchange professor in 1971-72 at
Coventry College in England. A
Detroit native, he holds a bache
lor's degree from Wayne State Uni
versity and a doctorate from the
University of Illinois. An Ypsilanti
resident, Scott also received an
EMU Distinguished Faculty Award
in 1984.
Shichtman, 37, joined the EMU
faculty in 1984 after serving three
years as an instructor at the Uni
versity of Oklahoma. A Brooklyn,
N .Y. , native, he holds a bachelor's
degree from the State University of
New York at Binghamton and a
master's degree and doctorate from
the University of Iowa where he
also was a teaching assistant for
five years. He lives in Ypsilanti.
Terry, 48, has been a member of
EMU's faculty since 1968 where
she special?izes in Middle Eastern
affairs. She holds a bachelor's
degree from College of Wooster in
Ohio, a master's degree from
American University in Beirut and
a doctorate from the University of
London's School of Oriental and
African Studies. She has been
widely published and received
EMU's Senior Teaching Award in
1987. She lives in Detroit.
The awards will be presented at
EMU's annual Provost's Faculty
Luncheon early next fall.

Week ____________________________
of the

Tuesday

July ! - July 1 &

3

MEETING - UAW Local 1975 will hold a general membership meeting, Gallery II,
McKenny Union, noon
MEETING - AFSCME Local 1666 will hold a general membership meeting. Faculty
Lounge, McKenny Union, 5 p.m.

Wednesday

4

HOLIDAY - Due to the Independence Day holiday, no classes will be held and all offices
and departments will be closed today, All campus, all day

Thursday 5

BASKETBALL CAMP - Intercollegiate Athletics will sponsor a girl's basketball camp for
fifth through ninth graders or ninth through 12th graders today through July 9, Bowen
Field House, all day
MEETING - The academic department administrators in the College of Arts and
Sciences will meet, Gallery I, McKenny Union, noon
MEETING - The Commission on Minority Affairs will meet. Regents East, McKenny
Union, I p.m.

Friday

6

DANCE AMERICA CAMP - Dance America will hold its summer camp today through
July 9. For more information, call 7-1157, Campus-wide, all day

Sunday

8

SOFTBALL CAMP - Intercollegiate Athletics will sponsor a softball camp on pitching

and catching for ages 11-18 today through July II, EMU Softball Field, all day
SOCCER CAMP - Intercollegiate Athletics will sponsor an open and youth players (ages
9-15) residential camp today through July 12, EMU Soccer Field, all day
VOLLEYBALL CAMP - Intercollegiate Athletics will host a volleyball camp on fun
damentals and team strategies today through July 12, Bowen Field House, all day
SUMMER QUEST - EMU will host Summer Quest '90, a two-week residential academic
and recreational program for college-bound teens, today through July 21. For more infor
mation or to register, call 7 -0902, Campus-wide, all day

Tuesday

10

MEETING - UAW Local 1975 will hold a general membership meeting, Gallery IL
McKenny Union, noon
MEETING - The E-Club will meet, Gallery I, McKenny Union, 7 p.m.

Friday

13

WORKSHOP - An orientation workshop for new EMU employees will be presented. Call
7-0076, 201 King Hall. 8:30 a.m.

Sunday

15

BOARD RETREAT - The EMU Board of Regents will hold a retreat today through July
17, Shanty Creek-Schuss Mountain Resort. Belaire, Mich., 3-5 p.m. Sun.; 9:30 a.m.-5
p.m. Mon.; 8:30-11 a.m. Tue.
VOLLEYBALL CAMP - Intercollegiate Athleti'cs will sponsor a residential camp on fun
damentals and team strategies today through July 19, Bowen Field House, all day
SOFTBALL CAMP - Intercollegiate Athletics will sponsor a residential/commuter camp
on softball fundamentals today through July 19, EMU Softball Field, all day

l

